
4000. Abuse in Adult Relationships. 3 hours. A general 
survey of current research on psychological, interpersonal 
and situational factors involved in physical and emotional 
abuse in dating, cohabiting and marital relationships. 
The interdisciplinary body of research is covered from a 
psychological perspective. Prerequisite(s): PSYC 2950 or 
equivalent.
4020. Psychology of Death and Dying. 3 hours. 
Concepts and attitudes concerning death and dying from 
a psychological perspective; current research on death 
and dying; development of insights and understanding to 
prepare the student to interact effectively with people who 
are terminally ill and their family members. Prerequisite(s): 
advanced standing and consent of department. (Same as 
AGER 4020.)
4110. Interviewing for Paraprofessionals in Psychology. 
3 hours. Introduction to the interviewing process in mental 
health service settings. Includes purposes, objectives, goals, 
types and skills of interviewing via lectures, plus taped and 
live demonstrations. Prerequisite(s): PSYC 4610.
4300. Psychosocial Issues in HIV/AIDS. 3 hours. 
Examination of the psychosocial factors that are related to 
health-related behaviors in both healthy people and people 
living with HIV/AIDS. Prepares students who expect to 
pursue careers in health service fields (e.g. psychologists, 
physicians, biologists, dentists, etc.) to be conscious of issues 
that HIV-positive people face daily. Students interested 
in HIV/AIDS as a social phenomenon are encouraged to 
enroll. Prerequisite(s): upper-level standing or consent of 
department.
4470. Psychology and Sexual Behavior. 3 hours. Impact 
of psychosocial factors on development and expression of 
human sexuality.
4480. Contemporary Directions in Psychology. 3 hours. 
In-depth study of traditional roles and interests versus 
current roles and interests of psychologists designed to keep 
students abreast of the rapidly expanding and changing field 
of psychology. Topics include changes of duties in schools, 
legal systems, law enforcement, business and industry, 
government, biology and medicine, as well as other areas.
4510. Psychology Practicum. 1–3 hours. In-depth study of 
areas of specific interest. Practical experience in supervised 
settings. Prerequisite(s): senior standing and consent of 
department. May be repeated for credit.
4520. Psychology of Personality. 3 hours. Major approaches 
to conceptualization of personality; psychodynamic, 
phenomenological and trait-type learning models.
4600. History and Systems of Psychology. 3 hours. 
Principal historical antecedents of modern psychology, 
relevance to major contemporary systematic positions; 
philosophy of science, associationism, structuralism, 
behaviorism, functionalism, Gestalt and psychoanalysis; 
recent psychological theories.
4610. Abnormal Psychology. 3 hours. Major psychoses, 
neuroses and other types of maladaptive behavior patterns 
that are common problems in society; descriptions 
of symptomatology, theoretical approaches and 
epidemiological variables. Prerequisite(s): junior standing 
and 12 hours of psychology, or consent of department.
4620. Abnormal Child Psychology. 3 hours. A survey of 
the symptomatology, theoretical perspectives and treatment 
approaches of psychological disorders seen in infants, 
children and adolescents. Prerequisite(s): PSYC 3620 or 
PSYC 4610.

4640. Physiological Psychology. 3 hours. Physiological 
processes of the body and relationships to behavior. 
Sensory and motor processes, learning and memory, and 
physiological problems of motivation and emotion.
4690. Introduction to Learning and Memory. 3 hours. 
Explores the processes of acquiring and using knowledge. 
Basic principles in conditioning, concept learning 
and human behavior are taught as a foundation to the 
understanding of learning. Prerequisite(s): PSYC 2950 or 
consent of department.
4800. Introduction to Perception and Cognition.  
3 hours. A general survey of current data in perception  
and cognition. Perception topics covered are psychophysics, 
sensory psychology, perceptual constancies and the 
development of perception. Cognition topics include 
short- and long-term memory, problem solving, concept 
formation and the acquisition of knowledge. The 
information processing approach is emphasized as a means 
of interpreting perception and cognition.
4900-4910. Special Problems. 1–3 hours each.
4950. Honors Thesis. 3 hours. Research project for 
outstanding psychology students. The project must involve 
planning, conducting and defending an actual project. 
Prerequisite(s): PSYC 2317, 2950 and 3630. For psychology 
majors with a minimum of 18 hours in psychology and a 
minimum grade point average of 3.5 in psychology and  
3.0 overall.
4951. Honors College Capstone Thesis. 3 hours. Major 
research project prepared by the student under the 
supervision of a faculty member and presented in standard 
thesis format. An oral defense is required of each student 
for successful completion of the thesis. Prerequisite(s): 
completion of at least 6 hours in honors courses; completion 
of at least 12 hours in the major department in which the 
thesis is prepared; approval of the department chair and 
the dean of the school or college in which the thesis is 
prepared; approval of the dean of the Honors College. May 
be substituted for HNRS 4000.

Public Administration
Emergency Administration and Planning, EADP 
2700. Current Issues in Emergency Management. 3 hours. 
In-depth investigation of a contemporary issue of concern 
to emergency managers. Possible topics include catastrophic 
events, public health and disasters, volunteer organizations, 
and emergency medical services.
3010. Introduction to Emergency Management. 3 hours. 
Introduction to the theory, principles, phases and processes 
of emergency and disaster management. Topics include 
hazard, risk, vulnerability and comprehensive emergency 
management. Course also examines alternative career paths, 
the evolution of the field and its future outlook.
3035. Hazard Mitigation and Preparedness. 3 hours. 
Theoretical examination and practical application of 
pre-disaster management activities including hazard 
and vulnerability analysis, structural and non-structural 
mitigation, capability assessment, planning, training, 
exercises and public education. Development planning, 
political advocacy and networking are heavily stressed. 
Prerequisite(s): EADP 3010.
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3045. Disaster Response and Recovery. 3 hours. Theoretical 
examination and practical application of post-disaster 
management activities including human behavior in 
emergency situations, warning, evacuation, sheltering, triage, 
damage assessment, disaster declaration, debris removal, 
media relations, crisis counseling, individual and public 
assistance, and other relevant functions. Decision making, 
incident command, EOC operations, coordination and 
service delivery strategies are also discussed. Prerequisite(s): 
EADP 3010.
3080. Leadership and Organizational Behavior. 
3 hours. Study of interpersonal relationships and 
organizational behavior as they apply to the field of 
emergency and disaster management. Topics include 
leadership, management, conflict resolution, influence 
and motivation. Prerequisite(s): EADP 3010 or consent of 
department.(Same as PADM 3020.)
4000. Hazardous Materials Planning and Management.  
3 hours. Planning for and management of hazardous 
materials incidents. Attention is given to environmental 
regulations as they relate to hazardous materials. Defensive 
strategies for hazardous materials response are identified. 
Prerequisite(s): EADP 3010 or consent of department.
4010. Public Health and Disasters. 3 hours. Discussion 
of the changing and unique role of the public health 
field in emergency management, paying special attention 
to epidemiology, integration with emergency services, 
medical/first responders, public safety, bio-terrorism 
preparedness and public/professional community education. 
Prerequisite(s): EADP 3010 or consent of department.
4015. Flood Plain Management. 3 hours. Identification 
and assessment of flood related hazards and vulnerabilities. 
Evaluation of the merit and necessity of implementing 
various structure and non-structural approaches to reduce 
flood related disasters. Includes discussion about mapping, 
containment devices, land use planning, early warning 
systems and insurance. Prerequisite(s): EADP 3010 or 
consent of department.
4020. The Federal Government and Disasters. 3 hours. 
Historical review of how the Cold War, disasters and 
legislation have resulted in the creation of the Federal 
Emergency Management Agency. Examination of roles and 
inter-organizational relationships among FEMA and other 
federal agencies. Prerequisite(s): EADP 3010 or consent of 
department.
4030. Private Sector Issues. 3 hours. Study of business 
continuity and the role of businesses in emergencies 
and disasters. Topics include business impact analysis, 
recovery planning and multi-organizational coordination. 
Prerequisite(s): EADP 3010 or consent of department.
4040. International Disasters. 3 hours. Explores issues 
pertinent to international disasters, including susceptibility 
of poor countries to natural disasters, the nature of complex 
emergencies, and the actors involved in humanitarian 
activities across national borders. Special attention is 
given to the social, political and economic barriers that 
perpetuate the vicious cycle of vulnerability as well as the 
need for long term solutions that promote beneficent forms 
of development. Prerequisite(s): EADP 3010 or consent of 
department.
4050. Special Populations and Disasters. 3 hours. 
Identification and examination of special populations in 
disaster. Discussion of their needs and service delivery 

strategies. Emphasis on relevant response agencies and 
programs. Prerequisite(s): EADP 3010 or consent of 
department.
4060. Technology in Emergency Management. 3 hours. 
Examination of the use of technology and computers in 
emergency management. Topics include software, hardware, 
information management, communication equipment and 
future innovations. Prerequisite(s): EADP 3010 or consent 
of department.
4080. Capstone Course in Emergency Management.  
3 hours. Synthesis of emergency and disaster management 
concepts and perspectives. Case studies of disasters are 
emphasized to provide real-world examples of applied 
principles. Discussion of current theoretical approaches 
and future trends in the field. Topics include sustainable 
development, resistance, resilience and vulnerability. 
Prerequisite(s): EADP 3010, 3035 and 3045. 
4090. Terrorism and Emergency Management. 3 hours. 
In-depth investigation into the ideological forces and 
groups involved in terrorist activity. Analysis of the effects 
of terrorism, including the similarities and differences to 
other types of disasters. Attention is given to weapons of 
mass destruction and the unique challenges to prevent, 
prepare for, respond to, and recover from terrorist attacks. 
Prerequisite(s): EADP 3010 or consent of department.
4800. Emergency Management Internship Preparation.  
3 hours. Enrollment in this course is required for pre-career 
EADP students. Course prepares students for an internship. 
Recommended to be taken the term/semester before the 
student serves the internship. Periodic seminars cover career 
counseling, resume development, professionalism and 
interview skills. Prerequisite(s): 15 hours of EADP course 
work, including EADP 3010, 3035, 3045, and consent of 
internship coordinator. 
4810. Emergency Management Internship. 3 hours. 
Provides practical experiences geared toward the integration 
of theory and practice in a supervised emergency 
management setting. Requires a minimum of 240 contact 
hours within the practicum setting and attendance at 
scheduled classes. Enrollment in this course is required for 
pre-career EADP students. Prerequisite(s): EADP 4800, 
15 hours of EADP course work including EADP 3010, 
3035 and 3045, and consent of the internship coordinator. 
Application for approval of the practicum site occurs in the 
term/semester prior to enrollment in this course. 
4900-4910. Special Problems. 1–6 hours each.
4951. Honors College Capstone Thesis. 3 hours. Major 
research project prepared by the student under the 
supervision of a faculty member and presented in standard 
thesis format. An oral defense is required of each student 
for successful completion of the thesis. Prerequisite(s): 
completion of at least 6 hours in honors courses; completion 
of at least 12 hours in the major department in which the 
thesis is prepared; approval of the department chair and 
the dean of the school or college in which the thesis is 
prepared; approval of the dean of the Honors College. May 
be substituted for HNRS 4000.
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Public Administration, PADM 
2100. Diversity in Urban Governance. 3 hours. Course 
examines the diverse and sometimes competing demands 
of people of color, women, the elderly and the economically 
disadvantaged on public policy development and execution. 
Course addresses how public managers respond to the 
demands of diverse interests in American cities. Students 
develop an understanding of public administrators’ 
obligation to the administrative values of leadership, 
responsiveness and efficiency in the management of 
urban services. These values are discussed in relation to 
the management of diversity in the public workforce, city 
budgets and the distribution of public services. Satisfies the 
Cross-Cultural, Diversity and Global Studies requirement of 
the University Core Curriculum.
3000. Public Administration. 3 hours. Organizations and 
management in executive departments, and national, state 
and municipal governments; bureaucracy; administrative 
theory; budgeting; personnel and administrative leadership.
3020. Public Management. 3 hours. An introduction to 
organization and management theories and practices as 
they concern federal, state and local governments. (Same as 
EADP 3080.)
3410. Financial Aspects of Government. 3 hours. Politics 
and management of taxation, budgeting, grants-in-aid and 
municipal bonds. Conflicts among politicians, managers and 
analysts in developing policy and financing programs.
3420. Bureaucracy and Public Policy. 3 hours. A study of 
the nature of bureaucracy, its role in policy development  
and the problem of bureaucratic responsibility. (Same as 
PSCI 3420.)
3700. Issues in Public Administration. 3 hours. An in-
depth investigation of a contemporary issue of concern to 
public managers. Possible topics include managing nonprofit 
organizations, public-private partnerships and ethics in 
government. May be repeated for credit as topics vary.
4130. American Intergovernmental Relations. 3 hours. 
Federal system; constitutional and theoretical bases of 
federalism; national/state/local government conflict and 
cooperation; regional arrangements; political centralization; 
impact upon American traditions; future prospects. (Same 
as PSCI 4130.)
4450. Public Policy Analysis. 3 hours. Policy making, 
impact of public policy and factors that place specific 
problems on the public agenda. (Same as PSCI 4450.)
4900. Special Problems. 1–3 hours.

Public Affairs and Community 
Service
Community Service, COMS 
3000. Community and Public Service. 3 hours. Designed 
for individuals preparing for a career in community, public, 
or human service professions. Promotes understanding of 
self in relation to philosophy and practice of community 
and public service. Students examine social issues, study and 
discuss concepts in community service disciplines, learn 
professional skills, explore service careers and organizations 
appropriate for their unique interests and abilities, and 
apply their base of knowledge to further the purpose of 

civic involvement. Community service professionals offer 
real-world viewpoints and experiences contributing to the 
decision-making process. (Same as HSML 3000.)
3300. Introduction to Philanthropy and Fundraising. 
3 hours. Provides an overview of financial planning and 
fundraising practices in nonprofit organizations from 
the perspective of the giver. Students learn to assess the 
financial health of organizations, understand the duty of 
fiscal responsibility and develop and implement fundraising 
strategies.
4100. Social Evolution of Contemporary Volunteerism. 
3 hours. Analysis and review of the social evolution of 
contemporary volunteerism from revolutionary times to the 
present. Study of the current issues, definitions, and trends 
in the field of professional management. Introduction to 
social systems supporting or limiting volunteerism and 
volunteerism resources on the Internet. May not be repeated 
at the graduate level as COMS 5100.
4200. Leadership Theory and Practice for Volunteer 
Managers. 3 hours. Overview of organizational 
leadership theory and practice for volunteer managers 
and community leaders. Students examine and develop a 
range of skills in a number of interpersonal areas: group 
dynamics, decision-making, managing differences, and 
leadership and influence as they pertain to primarily 
nonprofit organizations and their ability to lead a volunteer 
workforce. May not be repeated if credit has been received 
for it at the graduate level.
4300. Proposal Writing and Grants Administration.  
3 hours. Basic steps in researching funding ideas, including 
how to use the Internet as a fundamental tool and the 
detailed steps required for preparing funding applications. 
Focus on the skills and tools needed to monitor funds once 
grants have been awarded.
4400. Volunteer Management Concepts and Applications. 
3 hours. Analysis and review of day-to-day applications 
of management principles to the administrative and 
operating practices of contemporary volunteer programs 
in the public, not-for-profit, and for-profit sectors. Focuses 
on volunteer program management and organization, 
including targeting, recruiting, training, supervising, 
motivating, counseling, retaining and recognizing volunteer 
workforces. May not be repeated if credit has been received 
for it at the graduate level.
4500. Community Resource Mapping and Collaboration. 
3 hours. Analyzes systems that measure community assets 
and resources. Explores the means of identifying and 
approaching potential collaborative community partners, 
and focuses on the development of joint proposals and/
or business plans. Provides an overview of the role of 
volunteer managers and agency leadership of community 
organizations that provide resources in the development of 
a collaborative, capacity building community. An ecological 
approach is used to analyze the full range of human service 
agency services: health, social, educational, diagnostic, 
enrichment, religious, civic and legal. Students have an 
opportunity to do field work with agency staff on assigned 
community projects.
4600. Volunteer Program Planning and Evaluation.  
3 hours. Seminar designed to provide students with the 
basic skills necessary to systematically design and plan 
volunteer programs, and evaluate their effectiveness. Special 
emphasis is given to measuring program outcomes. May not 
be repeated if credit has been received for it at the graduate 
level. (Same as HSML 4700.)
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