
The joys of teaching at the UCD 
by Barbara Altman, Division Director 

Institutional effectiveness workshop 
by Jean Keller, Interim Deputy Vice Chancellor 

UNT Dallas administrators, faculty and staff are strong believers in becoming their best 
and delivering the very best services to students.  
 
On June 2,  leading institutional effectiveness and outcomes expert Ephraim Schechter 
joined faculty, staff and administrators to discuss and explore the best practices in IE.  
 
The participants in this day long workshop discussed the vision, mission and goals of 
their respective units and then began to think about their essential activities and  
how to measure their  unit's effectiveness.  Faculty focused on student learning out-
comes as staff and administrators highlighted service benchmarks.  
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calendar of events 

July 11-           Fall early registration 
Aug. 3  
 
July 13-15         Advanced robotics workshop 
 
July 27-28         Teacher/Counselor camp 
 
July 31               Fall 2009 orientation 8:30 a.m. 
 
Aug. 14           Graduate commencement 
 
Aug. 15           Undergraduate commencement 
 
Aug. 22           Fall 2009 orientation 11 a.m. 
 
Aug. 26           Fall 2009 orientation 8:30 a.m. 
 
Aug. 27           First day of fall classes 
 
Sept. 7           Campus closed for Labor Day 

ά¢ŜŀŎƘƛƴƎ ŀǘ ¦/5έ ŎƻƴǘƛƴǳŜŘ ƻƴ ǇŀƎŜ о 

ά²ƻǊƪǎƘƻǇέ ŎƻƴǘƛƴǳŜŘ ƻƴ ǇŀƎŜ о 

Only a small number of our faculty have taught at the Universities Center Down-
town. I know often when one of the Division Directors broaches the subject of a fac-
ulty member teaching down at UCD, it is not necessarily met with excitement. I think 
ǘƘŀǘ ƛǎ άŦŜŀǊ ƻŦ ǘƘŜ ǳƴƪƴƻǿƴέ ƳƻǊŜ ǘƘŀƴ ŀƴȅǘƘƛƴƎΦ 
 
I taught at the UCD for the first time this spring, and I would like to put aside some 
of the anxieties faculty may have. It was a delightful experience! My classroom was 
nice and roomy with similar technology and technological support to what we have 
on our campus. The staff there is marvelously supportive and helpful with anything 
you need. 
 
I had a student group of 35, many who worked at downtown businesses, but also 
many who regularly take courses on our campus. All seemed to like the surroundings 
and accommodations. It was a very engaged group that worked well together and 
engaged with great interest in the topics at handτmy undergraduate business eth-
ics and corporate social responsibility course. 
 
While teaching at UCD has many upsides, the largest downside is that you have to 
pay for parking. UCD has tokens you can purchase, so it is $3 per night. I designed 
my class as a hybridτwe went face to face 10 times and online for the remainder. 
So the cost for the entire semester was $30. I am hoping in the future we can work 
out an arrangement where students can get tokens even cheaper or for nothing so 
that there is no extra expense for taking a class at the UCD. 
 



Itõs been and continues to be a hot one out on the North Texas 

prairie, or should we say down at the University of North Texas at 

Dallas? Has a nice ring to it, eh? Kudos to us!   

 

Adding to the metaphorical heat is the literal coming and going of 

work colleagues. Fred Forgey has accepted a position with UTA, 

just down the street. June Azua is moving to West Texas to be 

near her aging parents and will teach at West Texas A&M Univer-

sity. Rita Dragoo is moving back to Indiana to accompany her hus-

band in his work-transfer-related move.  

 

Weõve had several groups of new faces come through the building 

this summer including those from Robocamp, TexPrep and the 

Early College programs. The Dallas Mayorõs internship program 

has put new faces in the Division Directorsõ office (and in other 

offices), albeit on a temporary basis. Itõs good to see the new 

faces, although weõll miss the familiar ones, too. 

 

Speaking of new faces, I hope everyone has in mind another mas-

sive round of hiring for the upcoming fiscal year. Please share any 

thoughts on improving our hiring process. We did a good job this 

past season, but we continue to be lean and mean, so any added 

efficiency is welcome. 

 

Somehow I got on the official community newsletter list for Collin 

College. It is, of course, a celebration of all the great things that 

their faculty, staff and students are doing or have done recently. 

One recent lead story caught my eye;  it was about the five Piper 

Award recipients in their employ.  

 

The Piper Professor Award is bestowed on outstanding Texas 

educators from public and private two- and four-year colleges 

and universities. In addition to the glory, thereõs a monetary 

component, as well.  

 

Since we are a òteaching university,ó I guess Iõd like to see 

some of us be recognized by our peers for our good works. 

Particularly for those of us who are neither on, nor preparing 

to join the tenure track, I think we ought to turn some of our 

attention toward acquiring such awards.   

 

For example, the Federation of Business Disciplines has Out-

standing Educator awards for each discipline-specific organiza-

tion (e.g. accounting, management, etc.). We have the talent on 

this faculty to achieve these sorts of recognition. If you know of 

other teaching awards, please let me know about them too. 

 

Brief techno-news: after discussing our options with Wil Clark, 

weõve been trying to use Blackboard as an online discussion 

area. If you would like to join, please provide me with your EUID. 

The taskforce on internships is currently conducting a discus-

sion, and Neimanñone of our Dallas Mayor internsñis setting up 

a site dedicated to information for our adjunct faculty.   

 

And thatõs the news from Professional Studies. Stay hydrated. 

ƘŀǾŜ ŀ ŦƛƴƛǎƘŜŘ ǇǊƻŘǳŎǘ ōȅ ǊŜǘǊŜŀǘΩǎ 
end. Several course redesign and teach-
ing specialists attended to help partici-
pants. 
 
This fall, H.D. Stearman, director of cam-
pus transition and accreditation, will talk 
to the faculty about assessing how much 
and how well students are learning.  
 
ά¢ƘŜ ŎǊǳŎƛŀƭ ǇŀǊǘ ƻŦ ŀǎǎŜǎǎƳŜƴǘ ƛǎ ƘŀǾƛƴƎ 
instruments and techniques that will pro-
vide reliable data that can be analyzed 
using appropriate statistical meth-
ods. ¢ƘŜ ¢LL ǊŜǘǊŜŀǘ ŀƴŘ ǘƘŜ ǇǊƻƧŜŎǘ LΩǾŜ 
proposed will give me a head-start on 
developing these instruments and tech-
ƴƛǉǳŜǎΣέ /ŀǊǘŜǊ ǎŀƛŘΦ   

Assistant Professor of Finance Michael 
Carter was selected to receive a grant to 
attend summer retreats designed to help 
professors redesign courses. 
 
Carter submitted a proposal on using 
άƛǘŜƳ ǎŜǘ ŜȄŀƳǎέ ǘƻ ŀǎǎŜǎǎ ƘƛƎƘŜǊ ƻǊŘŜǊ 
learning in his international finance class. 
His proposal was selected to receive a 
Transforming Instruction Initiative (TII) 
grant from the UNT Center for Learning 
Enhancement, Assessment and Redesign.  
 
The summer retreats included sessions 
ƻƴ ǾŀǊƛƻǳǎ ǘƻǇƛŎǎ ǎǳŎƘ ŀǎ ά¦ǎƛƴƎ ¢ŜŎƘƴƻƭπ
ogy to Explicate Critical Thinking and Cul-
ǘǳǊŀƭ !ǿŀǊŜƴŜǎǎέ ŀƴŘ ά/ƭŀǎǎǊƻƻƳ ¢ŜŎƘπ
ƴƻƭƻƎȅ ŀƴŘ LǎǎǳŜǎ ƛƴ aǳƭǘƛŎǳƭǘǳǊŀƭƛǎƳΦέ 
The retreats are designed to encourage 
collaborative efforts among faculty par-
ticipants. Their goal is that teachers will 
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The News from Professional Studies 
by Daniel Friesen, Division Director 

Carter attends CLEAR retreats 



The stars were definitely out at the Fairmont Hotel the evening 

of June 13. That night more than 100 high school and commu-

nity college graduates were honored by the Greater Dallas 

Hispanic Chamber of Commerce (GDHCC) as òStars on the 

Riseó scholarship recipients. 

 

òStars on the Riseó is an annual scholarship competition that 

recognizes students from both the  Dallas Independent School 

District and Dallas County Community College District (DCCCD) 

for their academic excellence and volunteer efforts.  

 

This year, students received scholarships which amounted to 

$1.3 million in awardsña record amount in the programõs 27 

year history. The money was raised through the efforts of 

event chair Michelle Bobadilla and contributions from corpo-

rate and institutional sponsors. These sponsors included the 

UNT Dallas Campus which awarded two one-time general aca-

demic scholarships amounting to $4,000 each. 

  

A scholarship review committeeñwhich included UNT Dallas 

Campus Recruitment Specialist Angie Alamahñjudged appli-

cants on the following criteria: SAT/ACT scores, GPA, participa-

tion in volunteer activities and overall need. At the end of the 

judging process, two outstanding students emerged as the 

winners of the UNTDC General Academic Scholarship Awards: 

Fabiola Olvera and Maria del Carmen Sierra. Both DCCCD 

graduates, Olvera plans to study education with a focus on 

early childhood through sixth grades while Sierra has chosen 

to study math with a focus on secondary education.  

 

Each òStars on the Riseó scholarship recipientña total of 119 

overallñwere honored by guest speakers Texas State Repre-

sentative Rafael Anchia and WFAA-TV news anchor Cynthia 

Izaguirre, a past òStars on the Riseó recipient herself. She served 

as the banquetõs Mistress of Ceremonies and praised the pro-

gram for providing financial assistance to those students who 

otherwise may not be able to afford a college education. 

  

Members of the UNT Dallas Campus community were on hand to 

recognize the scholarship recipients. Staff members in atten-

dance included: Assistant Vice Provost of College Readiness Glo-

ria Bahamon and Recruitment Specialists Angie Alamah and 

Darien Moore. Staffers personally congratulated Olvera and Si-

erra and provided each with some words of advice regarding 

their transition to UNTDC. 

 

The evening concluded with banquet attendees offering a stand-

ing ovation as all of the òStars on the Riseó recipients gathered 

onstage. For two very special recipients, the ovation recognized 

their hard work thus far and what promises to be a stellar educa-

tional career at UNT Dallas. 

Workshop  
continued from page 1 
 
These two aspects combined will provide key information that will help the UNT Dal-
las Campus community know if it is effective in achieving its desired outcomes. This 
workshop was a first step only. Institutional effectiveness is responsibility of the en-
tire campus community, and in the fall all faculty and staff will be involved as active 
participants. If you would like to learn more contact H. D. Stearman.  
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Hispanic Chamber, UNT Dallas recognize óStars on 

the Riseô scholarship recipients 
by Angie Alamah, Recruitment Specialist 

Angie Alamah 
poses with 
WFAA-TV news 
anchor Cynthia 
Izaguirre at the 
ά{ǘŀǊǎ ƻƴ ǘƘŜ 
wƛǎŜέ ǎŎƘƻƭŀǊǎƘƛǇ 
banquet June 13. 
Alamah served on 
the scholarship 
review commit-
tee. 

UCD   
continued from page 1 
 
I have also heard concerns about security. The parking garage is attached 
to the UCD building via a crosswalk that is well lit and patrolled at night by 
security. You do not have to go outside to go from your car to your class 
and back. 
 
So, the next time you are asked to teach a class at UCD, say YES with en-
thusiasm; you will enjoy it.  I plan to repeat the experience again very 
soon. 

Ephraim Schechter speaks at the institutional effectiveness 
workshop June 2. He is a consultant and director of HigherE-
dAssesssment.com 


