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[INTRO MUSIC]
Scott: Happy Friday, North Texas! I'm Scott 
Alicia: And I'm Alicia.

00;00;09;02 - 00;00;13;17
Speaker 1
Today is Friday, May 23rd, and we've got a great show for you today.

00;00;13;19 - 00;00;31;02
Speaker 2
That's right. Scotty, we've got a new installment for our student org spotlight series featuring the Biomedical Engineering Society and an interview with UNT alumnus Kush Agro, all talking about how you and T at Frisco's Project Design and Analysis program prepared him for jobs at Toyota and IBM.

00;00;31;03 - 00;00;36;20
Speaker 1
Can't wait to get to all of that, Alisha. But first we have to catch up.

00;00;36;23 - 00;00;42;08
Speaker 2
Scott. It's our last episode before Happy Friday goes on summer break.

00;00;42;10 - 00;00;50;04
Speaker 1
That's right. Now that we've made it past commencement, we'll be taking a couple months off from the pod to recharge our batteries and do some fine tuning to the show.

00;00;50;06 - 00;00;54;19
Speaker 2
How bittersweet, but I'm excited to have a little bit of a break.

00;00;54;27 - 00;01;02;25
Speaker 1
And don't worry, Alicia will be here before you know it, and Happy Friday will be back. But first we have to get through our season finale. What's up? First.

00;01;02;27 - 00;01;25;15
Speaker 2
We've got a new installment in our Student Spotlight series. Our very own Amanda Lyons spoke to a couple of the officers of the Biomedical Engineering Society to learn more about the group and all the fun activities that they have to offer. So today I'm here with two officers of the Biomedical Engineering Society, Marc Anthony Torres, who's the president, and Stephanie Inaba, who is the public relations chair.

00;01;25;15 - 00;01;26;29
Speaker 2
How are you guys doing today?

00;01;27;02 - 00;01;28;17
Speaker 1
I'm doing great. I'm doing.

00;01;28;17 - 00;01;34;16
Speaker 2
Great. So tell me a little bit like, imagine I am a new student on campus. What is the Biomedical Engineering Society?

00;01;34;18 - 00;01;56;14
Speaker 1
Yeah. So the best way to describe our organization is through our mission statement and the mission statement of the Biomedical Engineering Society. Also under the beams is, we need to provide a platform and a foundation for the members to collaborate, enhance their technical skills and grow professionally. And we execute this through interactive meetings, hands on workshops and resume building workshops as well.

00;01;56;16 - 00;02;05;14
Speaker 1
Ultimately, preparing them and equipping them with the necessary experiences and tools, to succeed and thrive and the engineering industry. So as beams for you.

00;02;05;21 - 00;02;15;03
Speaker 2
Okay, I love it. That's a quick little snapshot of it. And so I am curious, is this, strictly for biomedical students or can anyone join who's interested in the field?

00;02;15;06 - 00;02;37;24
Speaker 3
We are open to anybody that's interested. We have people from I remember a girl that was a fashion minor. Oh, you go to one of our workshops. So we are very welcoming. Just because most of our workshops give you the skills that you need to stand out in your résumé. So anyone that wants to join is welcome to be a part of this.

00;02;37;26 - 00;02;45;02
Speaker 2
Awesome. That's great. So I know you guys just had a marathon competition recently. Can you tell me a little bit about what that was?

00;02;45;04 - 00;03;18;18
Speaker 1
Yeah. So the make a thon is man, that dates back to when I competed and I make a song at A&M doing 2023 on a national level. I want to bring that same competitiveness and just a platform to, display the skills of students to UNT. And so what the marathon is, it's a 20 for our competition students, will have to brainstorm and collaborate with their team, to innovate a medical device based on a clinical issue that we provide to the competitors that will then present their idea to a panel of industry professionals consisting of, a panel of judges, rather consisting of industry professionals and, faculty.

00;03;18;20 - 00;03;37;14
Speaker 1
And so by this, through this competition, like I said, they have a platform to display their skills and possibly get opportunities in research or, co-ops or internships. So that's the intention behind this competition. It was a success. We have testimonials of people getting co-ops in research lab experience. So it was, it was a great event. I'm glad we hosted you.

00;03;37;17 - 00;03;40;03
Speaker 2
That's awesome. How many, teams did you guys have this year?

00;03;40;06 - 00;03;51;01
Speaker 1
So this year we had eight teams. Last year we had six teams. So, always increasing the amount of competitors is the aim, but more importantly, the recognition. To the students, that's really the most important thing.

00;03;51;08 - 00;03;53;03
Speaker 2
And what was, this year's theme.

00;03;53;05 - 00;04;09;11
Speaker 3
This year's theme was bone fractures. We didn't focus on any specific locations. The teams kind of decided that, we did have a variety of focuses, some focused on the clavicle, some focused on the arm. So it was a very broad, but it was still very, very good.

00;04;09;14 - 00;04;11;16
Speaker 2
Do you remember what the winning design was?

00;04;11;18 - 00;04;32;01
Speaker 1
Yeah. So the winning design, the team name was Clavier Fusion and it was a CAS insulin fusion or I guess mesh between the two that stabilize the, the called the clavicle or the collarbone. So that was the winning design. And that team consisted of, praises Oakland, Barnwell, and Osman and in Mendez. So shout out to the winners.

00;04;32;06 - 00;04;43;06
Speaker 1
You I definitely deserve it. Actually praises competed last year and got third place. So for her to come back this year for the second year and win first place is impressive. So hats off to that team.

00;04;43;09 - 00;04;44;22
Speaker 2
Yeah, absolutely. It was a comeback.

00;04;44;24 - 00;04;46;21
Speaker 1
It was a comeback win. It was a comeback win.

00;04;46;24 - 00;04;50;03
Speaker 2
That's great. So what kind of other events do you guys have throughout the year.

00;04;50;05 - 00;04;58;13
Speaker 1
So other events that we have throughout the year. We have the hands on workshops, technical workshops such as 3D modeling, coding that we've hosted in the past.

00;04;58;15 - 00;05;24;07
Speaker 3
And tomorrow, we have social events as well. Last semester we had a game night that was outdoor. That was that was really fun. We had snacks, blankets. We're having a field day coming up. We've also had, racing, fundraising events. We sold flat roses for Valentines. That was really a successful event as well. We have résumé workshops.

00;05;24;07 - 00;05;46;10
Speaker 3
We also do collaborate with other orgs. We had a career compass. Workshop where we had people that had worked in the field already from different orgs, and they guided, other students on how to present themselves to a panel of industries where they could actually, like, join a company.

00;05;47;20 - 00;06;08;14
Speaker 1
And also just, speaking on the new approach for this year, this is my second year as president of BMS. And one of the main things I wanted to focus on was the collaborative aspect of our organization, but also our social media presence. Last year did my first year presidency. I really believe that our social media presence was was not as profound as it was as it is now.

00;06;08;14 - 00;06;13;21
Speaker 1
And that's thanks to Stephanie and Nava. I'll let you guys speak more on that and how you made impact.

00;06;13;23 - 00;06;34;14
Speaker 3
Yeah. So last year I was only a member. I was in and, officers and I really did see the potential that BMS had as an org because the events were good. Just people weren't showing up. So I spoke to Mark about it. I was like, what we need is we need better outreach. And he was like, you'd be perfect for this position.

00;06;34;16 - 00;07;05;15
Speaker 3
So I applied, I got the position and we've had a lot of grow, especially on our Instagram page. I think when I started as a as an officer, it was like at 300 followers and we're almost at one K right now. Oh that's awesome. Yeah, I think it's and it shows in our events. We've had very, very good outcomes in our in our events just to getting the word out there because like I said, it's really awesome work that we're doing, but it's just not being heard.

00;07;05;17 - 00;07;25;04
Speaker 1
And the main thing, what I really liked about what she brought aside from like the social media presence in the numbers, is the like reels that we brought to Instagram. Like, I'm pretty corny, but, I think it's still engaging. It's always good to put that content out there. And, not to mention the fundraisers. She's come up with some great ideas like that 3D printed roses.

00;07;25;06 - 00;07;26;26
Speaker 2
Oh, they were 3D printed.

00;07;26;28 - 00;07;33;20
Speaker 1
That was her idea. And so she's just brought a new element to our organization. That I'm just truly grateful for.

00;07;33;22 - 00;07;38;09
Speaker 2
And you mentioned a field day. I'm just kind of curious what's going on on the field day?

00;07;38;12 - 00;07;43;24
Speaker 3
Last year, we had kickball. Kickball? We had egg spoon races, I.

00;07;43;24 - 00;07;45;10
Speaker 1
Think racing yet.

00;07;45;12 - 00;07;48;17
Speaker 3
And we had what was the other event?

00;07;48;19 - 00;07;50;27
Speaker 1
Oh, it was, it was like a soccer kick out, so.

00;07;50;27 - 00;07;51;13
Speaker 2
Okay.

00;07;51;15 - 00;07;53;22
Speaker 1
Yeah. So how do we how do you describe that?

00;07;53;22 - 00;07;56;03
Speaker 3
Like, it was.

00;07;56;05 - 00;07;58;20
Speaker 1
So like we had a goalie and then we had somebody kicking the ball and.

00;07;58;25 - 00;08;15;00
Speaker 2
It was like. But yeah, like testing the can you shoot into the goal and someone else's testing blocking okay cool. So it's kind of sounds like you guys do a mix of like building your resume, networking, building your skills in biomedical, but also just like campus life and just enjoying campus life and hanging out with friends. Exactly. Okay.

00;08;15;00 - 00;08;21;07
Speaker 2
That's awesome. So for people who are interested in kind of want to join, where do you guys meet? What time, how can they find you guys?

00;08;21;09 - 00;08;43;12
Speaker 3
So we meet every other Thursday at 6 p.m. in Be 190. That's discovery Park. But the the easiest way to find out where our next events is, like I said, is through social media. I'm pretty active on posting what our next events are. And if there's any change on time or location, it should be updated there.

00;08;43;15 - 00;08;46;28
Speaker 2
So sounds like they want to get in contact. The Instagram is the place to go and.

00;08;46;28 - 00;08;56;18
Speaker 1
Just to just to point out or shout out our Instagram, it is unt b mls as always, so I highly recommend check out our IG to get tattooed.

00;08;56;20 - 00;09;02;00
Speaker 2
Love that. So for people who are outside of campus, maybe some alumni, how can they get involved with you guys?

00;09;02;02 - 00;09;26;14
Speaker 1
Well, I mean, we have, you know, the alumni, they've, who have been officers, we keep in great contact with them, not to mention, just, the department, because we're we're connected to the department. And so we have great connections to the department as well. So they're always reaching out to alumni. And, this past year, or actually in 2024, we had a biomedical engineering department, anniversary.

00;09;26;15 - 00;09;36;20
Speaker 1
It was a ten year anniversary. So we got connected with alumni there. So we have these different opportunities to to reach out to alumni, whether it's through the department or through the connections that we've already established.

00;09;36;23 - 00;09;38;11
Speaker 2
And then they can also go to the Instagram. Right.

00;09;38;12 - 00;09;38;27
Speaker 1
And I'll go to that.

00;09;39;00 - 00;09;45;27
Speaker 2
I always go to the Instagram. All right. Well thank you guys so much for coming out today. I really enjoyed talking with y'all and just, you know, have a good year and enjoy field day.

00;09;45;29 - 00;09;47;22
Speaker 1
Amanda we appreciate the opportunity.

00;09;47;24 - 00;09;52;17
Speaker 3
It's it's been great having this opportunity to showcase BME. Yes.

00;09;52;23 - 00;09;57;19
Speaker 2
Yeah absolutely. Go be a mess for.

00;09;57;21 - 00;10;04;03
Speaker 1
Man I did not think the Biomedical Engineering Society would be up my alley. But I do love a field day, right?

00;10;04;10 - 00;10;18;21
Speaker 2
I love that they incorporate other social activities into their calendar beyond just biomedical engineering stuff. So fun. Check the show notes to learn more about the Biomedical Engineering Society and how students and alumni can get involved. What's up next, Scotty?

00;10;18;23 - 00;10;37;07
Speaker 1
Neil Foote, one of our colleagues at Unity at Frisco, had a chance to catch up with unity alumnus Kush Aggie, who graduated from Unity at Frisco's College of Applied and Collaborative Studies with a degree in project design and Analysis. Kush discusses how you prepared him for his first job after graduation at Toyota and his current job at IBM.

00;10;37;10 - 00;10;45;16
Speaker 1
He also offers some practical advice to students and their parents, looking at colleges and tips on succeeding in college.

00;10;45;19 - 00;10;59;10
Speaker 4
I wanted to start kind of where you are now, and then I want to talk about how, UNT played in that picture. Tell folks what you're doing now and then the company and the kind of work that you're doing there.

00;10;59;12 - 00;11;41;02
Speaker 5
So right now I'm in, IBM, I work as, a technical sales rep at IBM, and my job is basically to, do a demonstration, a technical demonstration of different software solutions that IBM offers to their clients. I manage about 45 accounts here in North Texas. And, I also get the opportunity to, travel to different, technical conferences across the US and basically monitor the core functionality of my job is not only to demonstrate the technology, but also to educate our customers and our clients across the territory, on what our solutions are and really understand what their problems are and enable them from a technical standpoint.

00;11;41;04 - 00;12;02;15
Speaker 5
I've been doing this, for almost a year now, and prior to my current position, I worked at Toyota for about two years in, the same capacity, but on the Toyota software side. And I've definitely learned a lot from my experiences there and my experiences here. So it's been a positive, experience overall.

00;12;02;18 - 00;12;23;27
Speaker 4
Wow. That's a lot. 45 clients. That's, That's awesome. Congratulations on that. Thank you. Yeah. And you know, and I'll, I'll take one step back because again, I've been following you and we've been we've known each other the last couple of years. You started your career right out of you and at Toyota. Correct?

00;12;23;29 - 00;12;25;20
Speaker 5
I did, yes.

00;12;25;22 - 00;12;31;09
Speaker 4
Tell us about how you landed that job at Toyota and some of the work you were doing there.

00;12;31;11 - 00;12;58;00
Speaker 5
Yeah. So I got that job, actually, from an internship I applied for, way back in the summer of 2022. I did an internship there, within their IT department, and, kind of how UNT helped me land that job is, I. During our program at UNC, we got the opportunity to connect with a lot of, different industry professionals, and one of them being Toyota.

00;12;58;02 - 00;13;25;06
Speaker 5
So after talking to some of the recruiters over there and some of the IT managers, I was able to get an internship over there. And really, you know, my my work there started off in the, project management and product management space where I was kind of working within, a project management team and, being a kind of an associate PM, shadowing them and kind of figuring out what the flow of products are like and Toyota understanding the overall Toyota business.

00;13;25;08 - 00;13;53;29
Speaker 5
From there, I really got to hone in on exactly what I wanted to do, which is more on the product sales and engineering side. So from there, I actually got my first opportunity to, compete in a hackathon, and I led the, I led a team during 2022, in my first internship, in a hackathon where we developed a drunk driving prevention software, application that could be natively uploaded on to any Toyota head unit, with 21 of them in newer.

00;13;54;01 - 00;14;28;27
Speaker 5
And we were able to replace top three in the competition over 72 hours. And we, are currently in the process of getting a patent filed for that software technology. So definitely a, very amazing experience and something that's very unique. From there, I continued those internships. I did about two more until I landed my full time role, as kind of a, a regional technology specialist trainee, where I was going to our dealerships within the regions, kind of seeing what their technology needs are and going back to Toyota saying, okay, let's build this out, right.

00;14;28;27 - 00;14;37;16
Speaker 5
Building out specific features, going through design thinking, process, and then marketing it and actually selling it to our business users.

00;14;37;19 - 00;15;17;23
Speaker 4
Wow. And then that's what's impressive about this is this is just with literally within a three year period, through the four year period, you've been able to do such great work. And, and, I want to kind of really lay the groundwork because, you know, because you're part of, one of the early cohorts graduating from the College of Applied and Collaborative Studies for a new college, getting your degree in, PDA, product design analysis, talk about how you ended up at UMC and in this particular program that clearly has laid the groundwork for some of the success you have in today.

00;15;17;25 - 00;15;42;21
Speaker 5
Sure. So actually, it's funny enough, I actually hadn't heard about, the university until I got a flier in my mail, that was advertising the project design and analysis program. My brother gave it to me, and and he said, like, hey, this might be up your alley, right? Go and check it out. So I attended an informational session, and, you know, one evening, and, you know, I took a look at the program.

00;15;42;21 - 00;16;02;17
Speaker 5
I spoke to, the former, director of the program, doctor Xana Lee. And he told me a little bit about the courses. I met a lot of the faculty, and what really appealed to me was you and I was offering a program where you would be career ready post-grad, and it's all in about three years.

00;16;02;19 - 00;16;23;29
Speaker 5
The other appeal for me, was it was so hands on. I'm a very hands on learner, and I like to work with people in a team setting. And I think that this program really offer that you're working within a team setting, you're working with real companies on real projects. And, icing on the you know, the icing on the cake for me was three guaranteed internships every summer.

00;16;24;01 - 00;16;41;23
Speaker 5
And that I felt really would prepare me best for what life is going to be like, post-grad. And I definitely think it's played a very, very key role in, to me, landing the jobs and the internships that I was able to land, both during my undergraduate degree, and post-grad.

00;16;41;26 - 00;17;10;11
Speaker 4
That's great. I remember was chatting, a little while ago about you going through the program, traveling the country, and you mentioned the hackathon and going to other competitions, and being in some rooms with, some students from some other colleges, like those Ivy League places. I thought I thought it was really fascinating how you handled those situations and how you felt about being in those.

00;17;10;14 - 00;17;32;02
Speaker 4
Describe how it was for you to suddenly be in this, this global competition with with folks who thought, you know, they were in these these quote unquote Ivy League institutions. And here you are. You going mean green representing us, at the table. How did that go for you? What was that experience like?

00;17;32;05 - 00;17;49;28
Speaker 5
Yeah. So, you know, definitely a very daunting task because, you know, when I was in this competition, I was looking at all the interns, interns. I was seeing people. A lot of people from, Ivy League schools like Duke Cornell. And I was thinking of myself and, like, how am I going to be better?

00;17;49;28 - 00;18;09;05
Speaker 5
Or stay, you know, be be competing with these people? And, you know, kind of what, what what I did to overcome that and the experience that I had was I realized that it doesn't matter what university you you go to. The core classes are four classes, right? Everybody is learning the same thing. It's all the same textbook.

00;18;09;07 - 00;18;31;12
Speaker 5
And I think that this conception that Ivy League hours are better, or more than other, you know, other college graduates that are maybe go into smaller, smaller universities. Are lesser. And that's just not the case. I think that it all comes down to, your confidence. So I really kept a lot of confidence in myself.

00;18;31;14 - 00;18;59;17
Speaker 5
And it was even more difficult because not only was not only was I competing with Ivy leaguers in the competition, but I was one of two. Unty. Students and alumni working in Toyota, all of Toyota, in the internship area. So that was a really, really big thing. But I felt really proud because I knew that, you know, that my university prepared me to be at this point, and I never once felt that I didn't learn enough.

00;18;59;17 - 00;19;19;23
Speaker 5
I knew, and I felt that it paired me. It prepared me enough to where I could do my job well and I could succeed. So I think it's all about mentality. I think it's all about having self-confidence and having the confidence that you know what you need to do. Stop. Stop worrying about the college that other people go to.

00;19;19;23 - 00;19;23;24
Speaker 5
Just focus on what you do best. I think that's a really helping going.

00;19;23;26 - 00;19;47;13
Speaker 4
I love that. Do what you do best. You know, with, you know, you're a great example of kind of confronting those, those challenges and turning them into opportunities where there's some particular, challenges that you face. You know, when you started the program here at UMC and, what were some of those and what did you learn about yourself and how did you overcome them?

00;19;47;16 - 00;20;13;08
Speaker 5
So I think one of the biggest challenges that I've faced was dealing with a large volume of work and getting it done within a limited amount of time and still looking professional and not losing your stuff when you're out presenting in front of a client. I think that the way that I handled that was I started to, kind of recognize, like, okay, there's a large amount of work to do here, splitting it up by day, focusing on, you know, prioritizing different items.

00;20;13;08 - 00;20;27;19
Speaker 5
I know that's a very basic thing, talking about it now, you think it's a no brainer, but when you're a freshman in college and you're getting into this program where you're working with these big companies like Sam's Club, and you're doing this huge project and you got all your core classwork and, you know, life on top of that.

00;20;27;26 - 00;20;54;03
Speaker 5
It becomes very difficult. So it's important that you prioritize what you know, what you need to do first and go down from there. I think that is, one of the biggest challenges that I face in you and, in this program particularly, I would say the other challenge is, you know, always getting better. I think that there's always this drive that we had in the program of, like, you could do better, you could do better, right?

00;20;54;05 - 00;21;13;17
Speaker 5
You could do something like, you can get an A on an assignment, right? But you know that you could do better. So that, culture of competition was something that, I think was a little bit daunting at first, but I started to get used to it, as I learned, like, hey, the competition is not about you being better than someone, it's about you improving yourself.

00;21;13;20 - 00;21;27;16
Speaker 5
And I think that the staff and the faculty, the professors, really echoed that message really well to their students. And that prepared us, very, very well for post-grad and where we are now.

00;21;27;19 - 00;21;52;28
Speaker 4
And thanks to that insight. Yeah. Because I think, you know, one of the interesting angles to this is that you dove into a program that was really relatively new for this university here in Frisco as part of you and T Frisco. Yeah. What was what makes this program, unique in your mind and different than what you might have seen at other colleges?

00;21;53;04 - 00;21;56;08
Speaker 4
Even around UMC?

00;21;56;10 - 00;22;22;20
Speaker 5
So I think that what makes this program unique is two things, internships every summer, every year, especially starting off in our freshman year, is not typically common. Even if you look at the UNT University as a whole, other colleges within the university and other degrees do not require you to have at least one credit hour of internships every, every summer at least.

00;22;22;20 - 00;22;45;12
Speaker 5
So every summer semester, they typically don't require you to have an internship until junior year, right? Which is not what happened in this, in this, program. I think that's one of the biggest things that makes it unique. The second thing I would say is doing it in three years. You know, having completing an undergraduate degree in three years means at least 17 credit hours per semester.

00;22;45;15 - 00;23;06;25
Speaker 5
Right. And I know for myself that I was doing way more than 17. I was doing like 23, 24. And that's a lot of classes to do. And that's a lot to ask of a student when you're going into a brand new undergraduate degree. So I think that those two things make this program very unique and different compared to other universities.

00;23;06;28 - 00;23;28;10
Speaker 5
But I don't mean that in a negative way. I think that is a very positive thing, because it pushes the students to deal with high pressure situations. Right when you start. And I think that's realistic, because if you take a look at the job market post graduate, like post undergrad, you're going to be put in very difficult, high intensity, high, high stress situations, and you need to be able to know how to handle it.

00;23;28;10 - 00;23;36;08
Speaker 5
So isn't it better that your college teaches you how to handle it three years before instead of learning on the job? Right. It's better.

00;23;36;10 - 00;23;58;28
Speaker 4
Yeah. Absolutely. Absolutely. No. And that's, you know, place so much into what, so many of the faculty and the leadership, has been trying to stress is how do we better prepare you, to to be career ready right when you graduate. And it sounds like you've picked up on some of those characteristics right away. Yeah.

00;23;59;00 - 00;24;13;04
Speaker 4
What what kind of advice do you have for students who are either thinking about a college and trying to figure out where to go? What should they be looking for? What advice do you have for them?

00;24;13;07 - 00;24;33;29
Speaker 5
So I think what I would recommend for students that are looking for a college is, kind of first look at what general industry or what general area do you want to start your education in? I don't think that you, will ever know exactly what you want to do, going into a college, right? I certainly didn't.

00;24;34;02 - 00;25;02;08
Speaker 5
I thought I wanted to do computer science. Then I thought I wanted to do project management, and now I'm doing sales. So very, very different. Right. You're never going to know what you want to do. Post pre grad, post grad during. Right. You're never going to know. You're going to learn as you go through experiences. But I think the important things that a student should look for is, generally what what industries of professors work at this college.

00;25;02;08 - 00;25;26;09
Speaker 5
Right. So for you and t, a lot of people that worked in as entrepreneurs, right, a lot of the professors that I had during my undergrad, they were entrepreneurs. They worked at big consulting firms, big chain restaurants and supply chain. Also look at the different type of companies that go and do projects, capstone projects, speakers at these universities.

00;25;26;09 - 00;25;49;20
Speaker 5
Right. Who is guest speaker and who is coming to these events? Because those are the people that you're going to be interacting with for a job. Right. And I think the third thing that's very important is take a look at the coursework, right. When you start your undergraduate degree at this program, are you going to be spending 90% of your time in a class or professor's lecturing?

00;25;49;22 - 00;26;14;10
Speaker 5
Or are you going to be spending time actually working with companies on projects, going to networking events, meeting industry professionals, and developing your skill set? That's what you got to ask yourself. I think those three things is what I would look out for, and the piece of advice that I would give any high school graduate going into college, I think those things are very important to know before going in.

00;26;14;12 - 00;26;51;12
Speaker 4
That that's right on point. And I want to flip flip it in terms of what about parents, right. Because you hear it is you opted to get into a three year program with a degree, CDA degree that's not widely known, but clearly has helped prepare you for so many different things. What's your advice to parents? Is there help in their their, their kiddos find a college and look at potentially programs like those that cax who may not fit, you know, programs that may not fit a specific kind of box of business or chemistry or marketing.

00;26;51;12 - 00;26;53;09
Speaker 4
What's your advice to them?

00;26;53;11 - 00;27;16;29
Speaker 5
I think parents should stay open minded. Right? I think, my parents included, have this conception of, you know, this university has to be really, really taught in high regard. You have to go into a specific program. You have to know business, computer science, chemistry, whatever it might be. But the reality is that parents should stay open minded and think, I need to.

00;27;16;29 - 00;27;37;22
Speaker 5
You need to think about college as overall concept, right? The point of college what a college degree tells an employer is you can show up on time. You could do something consistently. You can achieve. Getting a certain grade point average tells me how consistent you are at doing something, and you have the general know how to conduct yourself in a professional setting.

00;27;37;25 - 00;28;06;27
Speaker 5
That's what an undergraduate degree tells any employer, whether it's from Harvard or UNT. That's what it tells. And I think that parents need to remember that. They need to remember that a college education is teaching students how to be professional, giving them enough experiences to get them in from there. That's when the real like hard core learning starts, where you're going to be working on large scale enterprise projects and making money for this company, figuring out different solutions to different problems, and learning about what you want to do in your career.

00;28;07;00 - 00;28;30;04
Speaker 5
But a college degree is going to be the basis. It's going to develop the baseline. So don't be so worried about fitting into a certain bucket. Let's be agnostic. Let's be completely generalize. When we're going into college. Let's talk about the core, kind of baseline of what the college has to offer, what what universities are, you know, what what professors are teaching here, what companies are lecturing here, what companies are recruiting from here.

00;28;30;10 - 00;28;48;25
Speaker 5
That's, I think, what parents need to look at when they're helping their children go into college. I think that's going to get them further to, you know, to, a successful student post-grad and, then focusing more on a need again, you know, I need to get my child into, like, the best engineering college that there is, right?

00;28;49;00 - 00;28;53;04
Speaker 5
Because that might not be what they want to do.

00;28;53;06 - 00;29;31;29
Speaker 4
Yeah. As you really offer some balanced advice and some sensible advice for both students and their parents, and navigating, you know, this path of college, you know. Yeah, I would say another characteristic that really comes through for me, for me push that you represent is, is you give back to this university unt in so many different ways. I can honestly say they're taking the last couple weeks you've been up on campus visiting with students, doing mock interviews, talking to classes, working with faculty.

00;29;32;02 - 00;29;41;19
Speaker 4
Why is that so important to you to to give so much back? And how does that yeah, how has you and t kind of instilled that in you in some way?

00;29;41;21 - 00;30;05;27
Speaker 5
I think you and T's always give, you know, instilled the, the mentality of like always give back to, to where you came from. Right. And I know that going into UNT, I wasn't the most, academic strong student. I didn't know exactly what I wanted to do. I had this, traditional idea of, like, I want to go into engineering, but I didn't exactly know if I wanted to do that or not.

00;30;05;27 - 00;30;21;22
Speaker 5
Right. And I think that UNT gave me a chance. They gave me a chance and said, okay, you know what? Push. I know that what's on paper might not look so great, but I believe in you. They believed in me. They gave me, they gave me a shot. And now I blossomed into, you know, a great professional.

00;30;21;22 - 00;30;38;14
Speaker 5
And I'm working in this industry. Right. So I always like to give back to to the university that helped me get to where I am. And, you know, I know where these students come from because I was in their shoes just a few years ago. Right. I didn't graduate that long ago. I graduated in May of 2023.

00;30;38;14 - 00;30;55;22
Speaker 5
Right. Some 2 or 3 years ago. So I that's that's really why I want to keep on coming back and giving to these students. I see so much potential in students. And I'm like, hey, I think that you can do great. We just need to tweak some things a little bit and you can get to a very high level.

00;30;55;23 - 00;31;10;03
Speaker 5
Right? I always want to give people a chance and if I can have anything to do with anybody's success, I want to be a part of that story. So I think that's what really kind of keeps me coming back and engaged with the university post-grad.

00;31;10;05 - 00;31;39;18
Speaker 4
Yeah. You don't know how much that means to, folks like me. You've been at the university for a long time, and, the faculty and students that that's really so invaluable for us because you help bring the real life story to to life, right? As a faculty person, administrator, we could talk all day. But you as a student, recent graduate, successful, to date, and more success to come is really invaluable.

00;31;39;20 - 00;31;56;19
Speaker 4
My last question is, coach, what what's next for you? What? What's your vision of what you'd like to accomplish? As you said, you've had evolution through your college process. Even in the past couple of years, you've seen evolution in your career. What what's, what's in the future? What's in store?

00;31;56;22 - 00;32;14;10
Speaker 5
So I think what's in the future for me is, you know, two big things. I think I've realized that, building, building my personal brand has become more and more important to me as I've progressed through my career. Now, I just started my career. Right? I'm very new to the corporate world. You know, all things considered.

00;32;14;12 - 00;32;38;26
Speaker 5
But I think I realized that having a personal brand is very important to me because I want to eventually, one day start my own business. You know, I don't know exactly what industry that's in, yet, but I definitely want to start my own business. And part of the reason why I'm working within a sales position is because I want to create a client list people that trust me, that know me personally and would be willing to pay a certain amount of money for me.

00;32;39;03 - 00;33;00;15
Speaker 5
Right. So building a personal brand and building a dollar amount and, and building a value, that's what I'm doing right now. That's what I really want to achieve. And so I can launch my own business going forward. I think the second thing is also figuring out what's the one thing I'm really, really, really good at. I think I'm good at a lot of things, but I'm not a master of one thing, right?

00;33;00;18 - 00;33;21;15
Speaker 5
I want to become a master at one thing and do that thing really well, because I think that a lot of people, especially younger, like earlier in the career, a lot of people say like, hey, you know, you should be good at this, you should be good at that, and you can be good at this. But I think that you should figure out what's one thing they're really good at, because if you can figure out one thing that you're really good at, there's always going to be a demand for it.

00;33;21;18 - 00;33;40;28
Speaker 5
Figure out one thing that you're really good at creating demand for it, and you can ask as much money as you fricking want it. It's as simple as that. So I think those are the two things that I'm really doing right now. That's that's kind of what's what's in my future, and I think that, you know, has definitely helped me get to that point.

00;33;40;28 - 00;33;56;25
Speaker 5
I think they they've continued to help me. They will. I came from from you and I came from the TDA program. And it's definitely given me a lot of skills and confidence to be where I am today. And it's it's built me up a lot. So I do appreciate it.

00;33;56;28 - 00;34;03;04
Speaker 2
Dude, please explain to me how Kush graduated after me. Yeah, it sounds so wise with the sage advice.

00;34;03;10 - 00;34;12;21
Speaker 1
Don't feel bad. I'm way older and feel like he's got a lot more figured out than I do. Everybody's journey is different, man. You want to take a breath and do our last Q&A?

00;34;12;23 - 00;34;14;06
Speaker 2
Yes please.

00;34;14;07 - 00;34;22;06
Speaker 1
QB well, since this is our last episode before summer break, our question today is what are you most excited to do this summer?

00;34;22;08 - 00;34;36;27
Speaker 2
I'm very excited to see my family once again, and then I'll be visiting my boyfriend and his family in Houston to celebrate 4th of July. Nothing crazy, just partaking in some staycation ING. What about you, Scott?

00;34;36;29 - 00;34;51;00
Speaker 1
Well, after the big Alaska trip last summer, we can't swing anything too extravagant this year. But we will be going up to Wisconsin for a week to visit some of my wife's extended family. It'll be the kids first time on an airplane and a nice little escape from the Texas heat, so we're all looking forward to that.

00;34;51;07 - 00;34;59;26
Speaker 1
Our student assistant, Bradford Osborne, talked to some students to see what they're most excited about this summer. And what are you looking forward to?

00;34;59;26 - 00;35;09;17
Speaker 2
The summer? I'm excited to hang out with my friends and enjoy the sun this summer. I'm most excited to have the time to travel and see friends and family that I haven't been able to see for a while.

00;35;09;19 - 00;35;24;02
Speaker 6
So that's my favorite part about summer is, honestly, the courses I can take here, I can get them out quick, you know, within the five week course. So I'm like, the outside of that, you know, I'm from Jordan, which is out in the Middle East. So I travel to see my family sometimes.

00;35;24;04 - 00;35;33;20
Speaker 3
I guess my favorite thing about the summer, there's just, like, more freedom, I guess. And just, like, hanging out and getting to do whatever you want as opposed to, like, a busy schedule.

00;35;33;22 - 00;35;55;11
Speaker 2
I know I love the library a lot, and on summers I get a lot of, you know, vacancies that I can sit wherever I want. Usually it's very busy. So yeah, I kind of go to library every day. Now that, you know, all of our summer plans, we want to hear from you. Tell us about your summer plans by emailing us at podcast at UNT.

00;35;55;13 - 00;36;00;15
Speaker 2
Edu, or calling us at (940) 565-4341.

00;36;00;18 - 00;36;11;17
Speaker 1
And don't forget to tell a friend about the show shared on social media, or leave us a rating and review wherever you listen. Remember, Happy Friday will be back in the fall, but until next time, we hope you have a Happy Friday!

00;36;11;17 - 00;36;26;26
Speaker 2
North Texas and go Mean Green.

00;36;26;28 - 00;36;40;25
Speaker 1
Happy Friday! North Texas is a production of the University of North Texas. Today's show was produced and edited by Scott Brown with original reporting by Amanda Lyons and Neil Foote. For more information, visit untether. Slash podcast. Can't wait to get all two.

00;36;40;27 - 00;36;42;24
Speaker 2
I said it right and I stuttered.

00;36;42;25 - 00;36;49;02
Speaker 1
It was just slow. And I'm way older. I feel like he's got a lot more figured out than I do. I think it's NFL player.

00;36;49;06 - 00;36;51;10
Speaker 3
I did.

00;36;51;13 - 00;36;56;01
Speaker 2
QB.

00;36;56;04 - 00;36;56;26
Speaker 2
That was awesome.

00;36;57;03 - 00;36;57;13
Speaker 1
That was a.

00;36;57;13 - 00;36;57;26
Speaker 2
Good.

00;36;58;01 - 00;36;59;27
Speaker 1
Perfect QB.

00;37;00;02 - 00;37;18;12
Speaker 2
And then I'll be visiting my boyfriend and his families and families. It's 4th of July summer. Yes it is. Oh my god, stupid question. Golly. Audi I'm Audi 3000. Okay, let's go again.

00;37;18;15 - 00;37;25;29
Speaker 1
Our student assistant, Bradford Osborne, talked to some students to see what they're most excited about this summer. Mr. Cyrus, what are they most excited about,

00;37;26;01 - 00;37;34;19
Speaker 2
I'm most excited about everything. You know, it should do for, like, a segment. We should be, like, come in with our best impressions.

00;37;34;21 - 00;37;38;14
Speaker 1
Come in with our best impressions. Like celebrity impressions.

00;37;38;14 - 00;37;39;07
Speaker 2
Anything.

00;37;39;08 - 00;37;41;00
Speaker 1
Okay. What do you what do you what do you think.

00;37;41;07 - 00;37;42;00
Speaker 2
I don't know?

00;37;42;02 - 00;37;46;15
Speaker 1
Oh, okay. I don't have it have anything like that here. Just like, let's do impressions.

00;37;46;15 - 00;38;04;13
Speaker 2
I think we should. Why not? That could be really fun. I'm out, I'm out. I'm done. Now that you know, all of our summer plans don't stalk us. We want to hear from you. I'm going to do that again. That was stupid. That was silly. Really? Really. Oh that's right. Sorry. My brain just reads what it says.

00;38;04;15 - 00;38;10;03
Speaker 1
Yeah, I'm Ron Burgundy.

00;38;10;05 - 00;38;14;25
Speaker 2
I want to rewatch that now. I'm basically Ron Burgundy.

00;38;14;27 - 00;38;16;16
Speaker 1
Enunciate.

00;38;16;18 - 00;38;18;19
Speaker 2
1500.

00;38;18;21 - 00;38;20;05
Speaker 1
The arsonist had unleashed feet.

00;38;20;12 - 00;38;32;07
Speaker 2
Oh, my God, I would never heard that from Ron Burgundy. I guess I didn't cover in that movie. I'm shake. I'm shook it. We'll miss you.

