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Library and Information Sciences

Library and Information Sciences, SLIS

4000. Introduction to Information Professions. 1 hour.
History, roles and scope of information professions and
practice. Basic concepts and issues including impact of
information technology on the individual, intellectual
freedom, privacy and diversity. Course activities emphasize
team building and leadership skills. Internet-based
instruction.

4080. Research Methods and Evaluation. 3 hours. Research
principles and techniques; role of theories and hypotheses;
experimental and non-experimental research; measurement
and data collection; analysis and interpretation; quantitative
methods and applications; problems in formulating research
proposals and evaluating representative studies.

4090. Practice Work in Information Agencies. 3 hours.
Supervised practice work and field study (120 clock hours
minimum) in a cooperating learning resources center or
information agency, plus seminar conferences and summary
report. Prerequisite(s): 12 hours of prior courses in the school
and application early in prior term/semester. For students
without prior field experience. Pass/no pass only.

4095. Cooperative Education. 3 hours. Supervised work
in a job related to student’s career objective. Prerequisite(s):
consent of the practicum director and the cooperative
education adviser. Pass/no pass only. Cannot be used for
degree credit.

4200. Basic Information Organization. 4 hours. Basics of
information organization and presentation for facilitating
access. Concepts and problems of human information
behavior, classification and categorization related to
information organization. Database technology, structure
and design. Standards for information organization, data
representation and information exchange. Systems for
organizing information and facilitating information access in
various information use environments.

4205. Introduction to Indexing and Abstracting. 3 hours.
Applications in different types of information systems

and agencies. Use of database retrieval software. Indexing
language formulation, macros programming, and design
for user support. Planning and implementing representative
programs. Prerequisite(s): SLIS 4200 or consent of school.

4208. School Library Organization and Media. 3 hours.
Cataloging and classification of print and nonprint
collections. MARC records. School library automation
systems and their management. Media and media services,
including services special to populations. Representative
problems and library experiences. Prerequisite(s): SLIS 4000
or consent of school.

4210. Information Organization and Records Control.

3 hours. Descriptive cataloging, subject analysis, classification
and control of information resources of all kinds; Anglo-
American Cataloging Rules; Dewey Decimal and Library

of Congress classification systems; subject headings;
organization, functions and use of catalogs and classification
systems; principles of information indexing and retrieval;

use of bibliographic databases; representative problems and
practice. Prerequisite(s): SLIS 4200 or consent of school.

4230. Records Management Operations. 3 hours.
Management operations for records control and

use; preparation, organization, storage, retrieval and
dissemination. Preservation, security and disposal problems.
Planning and supervising records management programs.
Departmental functions and organization. Data-processing
applications and online systems.

4300. Administration of Information Agencies. 3 hours.
Role, functions and development of principal kinds of
information centers and agencies. Management principles
and practices; standards and evaluation; resources and
services; facilities and equipment; planning, staffing

and reporting; public relations; budgeting and financial
procedures; policy making; social contexts and backgrounds;
professional perspectives.

4400. Evaluation and Development of Information
Resources. 3 hours. Principles and techniques of selecting
and acquiring information resources of all kinds;
development and maintenance of collections; criteria and
selection aids; national and trade bibliographies; online
searching; publishers and publishing; censorship problems
and intellectual freedom; representative problems and
practice.

4420. Information Resources for Children. 3 hours. Survey
of print and non-print materials, including multicultural/
multiethnic materials; utilization practices and selection;
curricular correlations and enrichment; recreational and
developmental needs; children’s services and programs; wide
reading and use of literature and other materials for children
from preschool through middle-school years.

4430. Information Resources for Young Adults.

3 hours. Survey of print and non-print materials, including
multicultural/multiethnic materials; utilization practices and
selection; curricular correlations and enrichment; recreational
and developmental needs; young adult services and programs;
wide reading and use of literature and other materials for young
adults from upper middle school through high school years.

4600. Basic Information Access and Retrieval. 4 hours.
Basic principles and techniques of information retrieval and
access services. Survey of research in information seeking
behavior and user interaction. Introduction to systems of
access, search and retrieval skills, and collection management.
Study of evaluation methods for all formats of resources,
services, and user satisfaction.

4615. Electronic Information Services. 3 hours. Basic
concepts of electronic information services and databases in
different fields; conducting online searches and evaluating
services. Supervised practical experience. Prerequisite(s): SLIS
4600 or consent of school.

4620. Information Resources in the Humanities. 3 hours.
Information resources, methods and services to meet
access needs in the humanities. Literature searching and
communication patterns in individual fields. Role of
professional organizations and government. Representative
problems and practice. Prerequisite(s): SLIS 4600 or consent
of school.

4630. Information Resources in Sciences and Technology.

3 hours. Information resources, methods and services to meet
access needs in science and technology. Literature searching
and communication patterns in individual fields. Role of
professional organizations and government. Representative
problems and practice. Prerequisite(s): SLIS 4600 or consent
of school.

4640. Information Resources in the Social Sciences.

3 hours. Information resources, methods and services to
meet access needs in the social sciences. Literature searching
and communication patterns in individual fields. Role of
professional organizations and government. Representative
problems and practice. Prerequisite(s): SLIS 4600 or consent
of school.
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4646. Information Resources in Business. 3 hours.
Information resources, methods and services to meet
access needs of business as a discipline and in practice.
Characteristics of information services to a specific, diverse
user community. Introduction to and development of print
and electronic forms of information relevant to the business
community’s information needs. Prerequisite(s): SLIS 4600
or consent of school.

4685. Information Resources in Culturally Diverse
Communities. 3 hours. Information resources, methods and
services to meet access needs of ethnic cultural minorities.
Issues in the provision of information services to ethnic
cultural minority communities. Study of the needs and
cultural milieu of these communities. Materials and methods
for serving these groups.

4710. Introduction to Information Technology. 3 hours.
Basic concepts of information and its role in an information
society. Includes mechanisms of information processing,
information transfer, and applications of computers and other
information tools in various disciplines and fields.

4720. Multi-Media Production. 3 hours. Non-book
resources and services in different kinds of libraries and
information/media centers. Includes preparation and
organization of materials, instructional design and materials
production, and the use and maintenance of related
equipment. Supervised laboratory experience. Prerequisite(s):
SLIS 4000 or consent of school.

4900-4910. Special Problems. 1-3 hours each. Supervised
individual or small-group study of special problems or

topics not otherwise covered by regular course offerings. Pre-
requisite(s): consent of instructor and dean of school. May be
repeated for credit as topics vary.

4960-4970. Information Science Institute/Seminar.

1-6 hours each. Special institute courses and seminars.
Prerequisite(s): consent of school. May be repeated for credit
as topics vary.

Linguistics
see English

Logistics and Supply Chain

Management
see Marketing

Management
Management, MGMT

3330. Communicating in Business. 3 hours. Development of
interpersonal business communication skills in the following
areas: group communication, written communication
(collaborative writing and business letters, memorandums
and reports), oral communication (business presentations,
meetings and interviews), and listening. The following

topics are also addressed: international communication

and electronic communication technology. Satisfies

the Communication requirement of the University Core
Curriculum.
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3720. Organizational Behavior. 3 hours. Individual
behavior in formal organizations. Cases, lectures and
experiential exercises in organizational culture, motivation,
leadership, dynamics of power, perception and attribution,
communication, decision making and performance, and
individual differences.

3820. Management Concepts. 3 hours. Management
philosophy; planning, organizing and controlling;
entrepreneurial processes; organizational performance;
structure and design. Includes an overview of organization
theory and strategic management.

3830. Operations Management. 3 hours. Management of
production emphasizing industrial enterprises; production
objectives; design and improvement of processes, work
methods, and physical facilities; use of measurements

and standards; production planning and control; quality
control; budgetary and cost control; materials management.
Prerequisite(s): DSCI 2710.

3850. Entrepreneurship. 3 hours. Initiation of new ventures
and approaches to growth of existing firms through
opportunity recognition, innovation and change. Emphasizes
developing effective entrepreneurial skills and behaviors.
Includes preparation of a comprehensive business plan. Open
to non-business majors.

3860. Human Resource Management. 3 hours.

An introduction to personnel management. Topics include
employment, placement and personnel planning, training
and development; compensation and benefits; health, safety
and security; and employee and labor relations. Open to non-
business majors.

3870. Management Research Methods. 3 hours. Develops
skills in management research methods necessary for
problem-solving success. Particular emphasis is given to
applying theory to management decision making based on
objective methods for solving problems in organizational
behavior, human resource management, entrepreneurship
and operations. Prerequisite(s): DSCI 2710 or equivalent and
completion of all pre-business courses.

3880. Business Ethics and Social Responsibility. 3 hours.

A study of ethical behaviors crucial to personal and corporate
success in organizations. Codes of ethics, theoretical

models and managerial behavior serve as the foundation to
investigate ethics and, in turn, social responsibility associated
with firm theory. Various stakeholder interest and demands
are analyzed as an important theme during the course.

4170. Employee and Labor Relations. 3 hours. Employee-
employer relationships; problems and theories of the
bargaining process.

4180. Workplace Health and Safety. 3 hours. Problems

of occupational safety and health (OSHA) workers’
compensation, unemployment compensation, industrial
security and environmental risk management. Open to non-
business majors.

4200. Strategic Processes. 3 hours. Study of the context and
concepts of strategic decision making. Topics include strategic
leadership, corporate governance, international influences

on strategic decisions, and strategic risk management.
Prerequisite(s): senior standing.



